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Will we be in the same room?
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The Facilitator’s job is done!

Consider what notes/documentation you should share with the Coordinator for 
recordkeeping purposes. 

Title IX Coordinator will be responsible for maintenance of the agreement and ensuring 
its terms are upheld.

If you have any feedback about how the process went or areas for improvement next 
time, consider sharing those with the Coordinator. 
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https://somsull.com/ballast/ballast-resources/
https://somsull.com/ballast/ballast-trainings/
https://www2.ed.gov/about/offices/list/ocr/docs/resource-nondiscrimination-policies.pdf


mailto:ballast@somsull.com
http://www.somsull.com/ballast
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