
A member of the title IX Team receives a report. 

 

If Complainant wants to proceed, do 
allegations align with a potential 

violation of the Title IX Policy? 

 

• Coordinator discusses potential academic, campus employment or other 
accommodations and facilitates implementing supportive measures. 

• If applicable, Coordinator explains process to report to law enforcement and offers 
assistance in doing so. 

• Coordinator provides on- and off-campus support resources. 

Title IX Coordinator Meets with Complainant to discuss options: 

• Formal Resolution Process. 

• Informal Resolution Process (Note: a formal complaint must be filed to have access to the 
Informal Resolution Process). See Policy for further details. 

Coordinator discusses University’s Resolution Process options and asks Complainant if they consent 
to participate in one of these options: 
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Notify Complainant that 

Title IX file will be closed. 

If possible violation of Other 
University policy refer to 

appropriate NWHSU official. 

 
If Complainant declines any resolution 
processes, no further action is taken 
unless the Title IX Team determines 

that there is an overriding safety 
concern. 

 
If the parties do not agree to an 
Informal Resolution the Formal 

Resolution Process begins. 



 
Additional Information: 

  
 

 

 

 

 

 

 

 

 

 

 

 

 
 

  
 

 

 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 

 
 
 
 

Informal Resolution Facilitator is assigned by Title 
IX Coordinator after Complainant has filed a formal 
complaint and requested to move forward with an 
Informal Resolution Process and Respondent has 

agreed. 

Informal Resolution Facilitator will meet 
individually with Complainant and 

Respondent to reach a mutually agreeable 
Resolution for the alleged conduct without a 

full investigation or hearing. 

Any informal resolution must 
adequately address the concerns 
of the Complainant, as well as the 
rights of the Respondent and the 
overall intent of the University to 
stop, remedy, and prevent policy 

violations. 

Participation in informal 
resolution is voluntary, and the 
Complainant and Respondent 

have the option to discontinue the 
informal process at any time and 

request a formal process. 

Supportive measures may be 
provided which could include 

academic, campus employment, 
or other accommodations. 

Resources for on- and off-campus 
support will be provided. 

In all cases, informal resolution 
process is not available to resolve 

allegations that an employee 
(faculty or staff) sexually harassed 

a student. 

Complainant and Respondent will 
be notified simultaneously of the 

Resolution that has been reached, 
and the file will be closed. No 

additional process will be allowed 

Complainant and Respondent may 
determine the structure of the 

process. The parties are not 
required to meet face-to-face 

during the process. 

Informal Resolution Facilitator issues a Letter to Complainant and Respondent and if all parties agree in writing to the 
terms and conditions recommended within five (5) business days, the case will be resolved without any further 

process. If all parties do not agree within five (5) business days, the complaint will move to the Formal Resolution 
Process. 



Investigator writes Investigation Report summarizing 
evidence. 

If allegation falls under definition of Title IX sexual 
harassment, sexual assault, dating violence, domestic 

violence, or stalking. 

If allegation falls outside of Title IX but under the 
jurisdiction of the Policy (sexual assault, dating violence, 

sexual misconduct, domestic violence, stalking). 

Decision Maker hears evidence and 
determines if Respondent is responsible. Title IX team in 
consultation with Decision Maker determines sanctions. 

The Complainant and Respondent receive a Notice of Determination from the Decision Maker indicating whether there is 
sufficient evidence to find the Respondent responsible for violating University policy, with rationale for decision. The University 

uses preponderance of evidence standard (more likely than not). 

One or both parties appeal within five (5) business days (if 
applicable, please see Policy for further details). 

Neither Party appeals. If Decision Maker finds Respondent 
responsible, sanctions are implemented. If Decision Maker 

finds Respondent not responsible, no sanctions are 

implemented. 

(No further process) 

Decision Maker utilizes the Investigative Report and 

determines if Respondent is responsible and Title IX team, 

in consultation with Decision Maker, determines sanctions. 

Complainant and Respondent may review the Investigation 
Report and evidence and submit additional comments. 

Investigation Report, Notice of Determination, and appeal 

letters provided to Appeal Officer. 

Non-appealing party provided opportunity to review appeal 

letter and given ten (10) business days to submit response. 

Final decision issued by Appeal Officer. If Decision Maker 

finds Respondent responsible, sanctions are implemented. 

If Decision Maker finds Respondent not responsible, no 

sanctions are implemented. 

(No further process) 

Title IX Investigator will meet individually with Complainant, 
Respondent, and Witnesses to gather evidence including 
but not limited to interviews, text messages, social media 

posts, emails, etc. 

Investigator is assigned by Title IX Coordinator; both 
Complainant and Respondent will be contacted individually 

to discuss next steps. 
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